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The transition toward industrialization, which leads to growth in business 
output, technology and other business activities, is one of the primary 
drivers of contemporary living across the world. It is not only a growth in 
human sustainability but also an increase in its level of life in the world, 
despite the fact that it is the result of increases in ecological dangers to 
the activities of human beings. Therefore, at this time, people need to 
make use of environmentally green practices in order to safeguard the 
environment of the world as well as the most non-renewable resources 
of the planet and human. Provisions such as green personnel, green 
professions and green occupations are becoming more commonplace 
in present’s world. The business world is becoming more globalized and 
concurrently, the business is undergoing a transition from an outdated 
financial structure to a contemporary capacity-based economy that 
is green to investigate the environmentally responsible parts of the 
organization’s operations. The “green revolution,” also known as “going 
green,” “ecological protection” or “environmental sustainability,” 
“sustainable standard of living,” “caring for our earth,” and a number 
of other similar concepts, have evolved into natural phenomena that 
are easily visible in our day-to-day lives. At the present time, Green 
Human Resource Management, also known as GHRM, has developed 
into a vital business strategy for big corporations. This is the case in 
companies where the Human Resource Departments take an active 
role in making the workplace more environmentally friendly. This paper 
focuses primarily on the numerous green human resource policies and 
practices with corporate environmental sustainability and data obtained 
from secondary accessible sources. It provides an explanation of the 
essential functions that next-level thinking of a new population of people 
plays in terms of green technology and knowledge. In addition to this, 
the study contributes to the existing body of literature by addressing 
the trajectory of the development of various environmentally green 
functions. In conclusion, the paper presents a few potentially fruitful 
HR initiatives that green businesses should use to rescue both the 
environment and people.
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Introduction
Green human resource management seems to be the 
pioneering notion for the majority of academics and 
professionals working in the field of human resource 
management. [Citation needed] It’s possible that it all 
started in 1996, when author Wehrmeyer (1996), who 
wrote a book called “Greening people: Human Resources 
and Environmental Management,” became involved. The 
21st century has seen a rise in interest in environmental 
issues all over the globe, despite the fact that these issues 
are not directly related to any other sectors, such as public 
affairs, political affairs or business. The Kyoto Protocol 
in 1997, the Bali Protocol in 2007 and the Copenhagen 
Accord in 2009 are three examples of particular climate 
change accords that have contributed to the current surge 
in interest in environmentalism throughout the world. 
Because of the negative effects that industrial pollution 
and waste materials, such as toxic chemicals, have on 
people and society as a whole, governments and non-
governmental organizations (NGOs) all over the world 
have promoted rules and policies that have the effect of 
slowing down and, to some extent, even reversing the 
depletion of natural resources and the ill effects that this 
has on human beings and society as a whole.

In light of the current circumstances, the organizations 
have the additional responsibility of identifying means and 
procedures for addressing a decrease in their ecological 
footprints in addition to addressing economic difficulties. In 
order to achieve success within the corporate community 
list of priorities of the leaders of the corporate world in the 
business world as the awareness of incorporating green 
into the corporate strategy is making its way in business, 
but still, the topic is not comfortable with the majority of 
practitioners working in the HR environment.
When it comes to the execution of any corporate 
environmental program, various divisions within an 
organization, such as HR, Marketing, Information 
Technology and Finance, etc., work together to put forth 
a positive effort. The human resource management division, 
however, is the most significant source among these various 
divisions. Without a shadow of a question, the corporate 
world is a big player in the discussion about environmental 
problems and as a result, it should be considered a vital 
component of the solution to the environmental threat. 
There is compelling evidence that in the world of business, 
a significant portion of the workforce force has a proactive 
sense of empowerment regarding the environment. This 
is due to the fact that employees in today’s world are 
more dedicated to and content with the organizations 
that actively promote green practices. Within the last two 
decades, there has been a convergence toward a universal 
or worldwide consensus about the need for proactive 
practices and methods of environmental management. 

Review of Literature
In accordance with Yang, Lin, Chan and Sheu (2010), who 
said that sustainability shows that an increasing number 
of HR executives are eager to modify their organization as 
such to become exclusive environmental champions, the 
phrase “more and more HR executives are keen to” The 
influence of environmental management practices on the 
performance of an organization has been the subject of a 
significant amount of empirical study and this research has 
focused on a variety of performance indicators. 

According to Zoogah (2011), the writer explained that 
Green HRM is the use of HRM policies, beliefs and practices 
to promote the sustainable use of company resources 
and to prevent any unfavorable effects emerging from 
environmental issues in businesses. 

According to Jabbour (2016), the concept of green human 
resource management is connected to the HRM function 
as the primary driver of green initiatives in an organization. 
This was explained in further depth in the article. 

According to Mehta (2017), the author explained how 
to implement environmentally friendly HR practices and 
procedures for the sustainable use of resources. 

According to Beck-Krala and Klimkiewicz (2017), Green 
Human Resource Management is a component of 
sustainable human resource management that focuses 
on producing evaluation for business stakeholders 
during an instant consideration for efficiency, social and 
environmental elements in HR activities.

Objective of the Study
The main purpose of this study is to:

• To investigate the overarching notion of environmentally 
responsible management of human resources in 
conjunction with the sustainability of businesses

• To be familiar with the many facets of green human 
resource management and their respective duties.

• To propose some environmentally green strategies 
for the management of human resources and the 
environment’s natural resources

• The current state of affairs regarding the environmentally 
green component as well as the environment and 
potential resources for long-term sustainability

• What can be done to conserve both the environment 
and technology in order to advance technologically?

Methodology
The secondary focus of the study focuses on primarily 
collected information. The present body of literature was 
assembled using a variety of resources, including online 
databases and printed publications. An ordered evaluation 
of the amassed body of literature was carried out in a 
painstakingly specific manner.
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Green Human Resource Management
Green human resource management is the most penitential 
of policies to encourage the sustainable use of resources 
inside businesses and, more often, advances the causes of 
environmental sustainability. GHRM is directly responsible 
for developing green personnel that investigate, appreciate 
and practice green plan and maintain its green objectives all 
throughout the HRM process of recruiting, hiring, training, 
compensating, developing and advancing the enterprises of 
human capital. GHRM is directly responsible for developing 
green personnel that look into, appreciate and practice 
green plan. It is a reference to the policies, practices and 
systems that constitute the workforce force of the green 
association for the benefit of the individual, society and 
natural environment, as well as the benefit of the business 
organization.

Green Practices 
It is possible to be environmentally responsible, cost-
effective and practical all at the same time by embracing 
“green practices.” To maintain your green status, you may 
choose from a variety of eco-friendly solutions.

compromising the ability of future generations to meet their 
own needs.” This idea has now expanded to incorporate 
all types of social as well as environmental impacts, 
going beyond the notion of environmental sustainability. 
Employers are going to need to come up with a new method 
of doing business as more and more companies make 
sustainability a primary emphasis of their operations. 
When it comes to making choices about their operations, 
sustainable businesses need to pay attention not just to 
the bottom line but also to the effects their actions will 
have on society and the environment.

Corportae Environmetal Responsibility
Customer environmental responsibility is another name for 
the Corporate Social Responsibility (CSR) initiative, which 
focuses on both social and environmental concerns. The 
stakeholder CSR theory proposed by Freemans in 1999 
resources an emphasis on problems relating to human 
rights and the global environment, as well as on actions that 
are connected to human resource management practices. 
The environment of environmental corporate social 
responsibility promotes the notion that the conservation 
of natural resources should go hand in hand with the 
functioning of a business. The function of HRM in gaining 
an understanding of CSR is important and moreover, both 
CSR and HRM are vital to gaining an understanding of the 
dynamic that exists between employers and workers. 
Researchers are able to explore a range of policies since the 
majority of corporations are employing their large resources 
to guarantee that their corporate social responsibility 
practices make the company socially accountable. Take, for 
example, the force of the sun and the wind. Stay ahead of 
the impacts of global warming caused by humans. Policies 
to guarantee that the environment of the planet does not 
continue to deteriorate to the point that future generations 
are forced to deal with water shortages, harsh weather 
occurrences and excessive temperature.

Green Human Resource Management Functions 
Future Direction
The Green House Regeneration Manifesto (GHRM) is 
a document that assists in the development of green 
individuals inside a company that is able to comprehend 
and value green living. This kind of environmentally 
inexperienced endeavor is able to keep its environmentally 
inexperienced objectives all through the HRM technique of 
recruiting, hiring and coaching, compensating, growing and 
advancing the company’s human resource. A corporation’s 
Human Resource Department is able to play a substantial 
role in the development of a sustainability culture inside the 
organization thanks to the department’s effective efforts.

Green Recruitment

In the “war for talent,” a primary human resources venture 

Green Environmentally-Friendly

Green Printing Energy efficient office 
spaces

Green Manufacturing and 
Disposal of Staff ID card Green Payroll

Job sharing (sharing a 
full-time job between two 

employees)
Car Pooling

Teleconferencing and virtual 
interviews Public Transport

Recycling of waste materials Company Transport
Telecommuting Flexi-Work
Online Training e-filing

Encouraging cycling to work Reduce employee 
carbon footprints by 
the likes of electronic 

filling; Green HR 
involves reducing 

carbon footprint via 
less printing of paper, 

video conferencing 
and interviews, etc

Car Sharing
Electronic Voting Machine

Carbon Credit Card

Table 1.Environment Solution for Green HRM

(Source: Compiled secondary data from Google)

Sustainability
It is common practice to describe sustainability as “the 
capacity to meet the needs of the present without 
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relationship improves the motivation and morale of the 
staff, as well as the staff’s ability to perform effectively 
and efficiently. In its most basic form, worker members 
of the family are comprised of worker participation and 
empowerment activities. 

Green Building

In place of conventional workplaces, businesses all over 
the business are thinking about the possibility of relocating 
to environmentally inexperienced buildings that may 
serve both as their headquarters and their workplaces. 
The phenomena is very influential in terms of defining 
new trends since green structures adhere to constructive 
standards that aim to reduce the amount of natural sources 
that are used throughout the building process. 

Paperless Office

Despite the fact that the vast majority of the work in the 
workplace is still handled using paper, the amount of 
paper used has decreased because to the development of 
statistical technology. Today, e-commerce and increased 
levels of education have brought about changes in the 
methods and approaches used in workplaces, transforming 
them into paperless offices. A paperless workplace is a 
location of business in which the use of paper is both 
restricted and eliminated. This is accomplished by digitizing 
critical and respectable archives as well as other materials, 
which are then included into automated work processes.

Conservation of Energy

Power conservation at the workplace has the potential to 
have a significant environmental effect on the surrounding 
environment. In an attempt to provide more environmentally 
friendly and eco-friendly services, workplaces all over 
the globe have implemented a variety of environment 
conservation efforts to supply their environmental effect. 
It is believed that HR structures such as e-HR will be able 
to aid management and personnel in monitoring their own 
individual carbon emissions. 

Recycling and Waste Disposal

The practice of converting spent substances, such as waste, 
into new items that may be valuable to society is referred 
to as recycling. The process of recycling cuts down on 
the amount of raw substances that would have been 
utilized in its place in the event that new items had been 
manufactured. Several organizations are making recycling 
programs mandatory as part of their efforts to reduce 
their green impact and increase the amount of recycled 
goods produced while simultaneously cutting down on 
the amount of waste produced. In order to protect the 
environment, the whole company world is now repeating 
the present-old mantra of the “three Rs,” which includes 
reduction, reuse and recycling.

is to attract remarkable bodies of workers. According to the 
research on employee turnover and retention, the most 
essential benefit factors of human resource management 
and long-term sustainability are employee retention or 
recruitment, as well as employee satisfaction.

Figure 1.Green Customer Environmental 
Responsibility and Human Resources

Green overall performance management

Performance management is the procedure of encouraging 
personnel of an organization’s workforce to develop 
their organizational skills in a manner that contributes 
more effectively to the organization’s achievement of 
its goals and objectives. The PM is the point at which 
the awareness of the company’s approach reaches its 
zenith. The problems that are included in green overall 
performance administration are those that are connected 
to the environmental concerns and insurance policies of 
the company.

Green Training and Development

Training and development is an improvement that focuses 
on improving the skills, knowledge and attitudes of workers 
while also preventing the decline of EM-related knowledge, 
skills and attitudes. Green education and improvement are 
processes that teach personnel about the value of EM, 
instruct them in working strategies that conserve energy 
and reduce waste, spread environmental consciousness 
throughout the organization and grant opportunities for 
personnel to participate in the resolution of environmental 
issues.

Green Compensation

The most important HRM strategies for recognizing and 
rewarding personnel for their achievements are monetary 
rewards and other forms of performance. These HR practices 
are the most effective technique that hyperlinks together 
an individual’s activity with that of the organization.

Green Worker Relations

The relationship of HRM known as employee members of 
the family is concerned with the worker of cordial organizing 
relationships between employers and employees. The 
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Conclusion
Any technology that wishes to evolve in a sustainable 
manner must prioritize technological development. If these 
environmental problems are going to be solved without 
putting mankind back in a technology of abject destitution, 
then there is an absolute need for the development of new 
technologies. The fact that a company’s human resources 
are its most valuable asset is no longer a closely guarded 
secret. Human resources play a crucial role in the resource 
of personnel, therefore an organization cannot exist without 
them. At this company, because there is a growing trend 
among businesses to concentrate their attention on 
greening their operations, modern HR managers have 
been given the additional business of incorporating the 
Green HR philosophy include mission assertion along with 
HR policies. This has come about as a direct result of the 
current trend. Changes in the perspectives of the company 
that are associated with the environmental initiatives can 
be observed in written coverage statements, environmental 
job titles, advertising and marketing strategies, capital 
investments, auditing practices, new product sketch and 
development and manufacturing procedures. Procedures 
and policies that adhere to environmentally friendly 
practices are gradually finding their way into the HR sector 
in order to supplement the existing non-environmentally 
friendly practices and efforts. Efforts made in the area of 
green human resources have led to increased efficiency, 
decreased prices, increased worker retention and doubled 
levels of productivity, among other concrete advantages. 
It adopts environmentally inexperienced HR practices, 
with a special focus on waste management, recycling, 
reducing the company’s carbon footprint, as well as the 
use of and production of environmentally conscious goods. 
It is evident that the majority of the staff personnel care 
deeply about the environment and, as a result, demonstrate 
a greater level of commitment and work pride towards 
an organization that is ever prepared to become green. 
The Greening of HRM involves specific HR insurance 
policies and practices that are connected with the three 
sustainability pillars-environmental balance, social harmony 
and monetary parity. The responsibility that falls on the 
shoulders of the current generations of HR managers is 
to bring the concept of green HRM to the attention of the 
younger generations as well as the employees who are 
currently working for the organization. Green actions such 
as the usage of herbal resources and providing assistance 
to the company in maintaining an environment that is 
desired and preserving herbal sources for our future period 
are examples of sustainable development. Last but not 
least, human resources has a significant opportunity to 
make a contribution to the organization’s green movement 
and plays an essential role in energizing, supporting and 

inspiring personnel to adopt environmentally friendly 
practices for greener business.
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